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LEA-PAC Makes a New School Board Recommendation to
LEA Members

LEA members as well as members of the LEA political actommittee Board (LEA-PAC) were taken by
surprise following the Primary Election to see LPS School BoamimerDoug Evansdrop out of the race for
re-election. Evans told the LEA of his decision shortly before #vesrboroke and thanked LEA for their past
support of him as a candidate for the School Board and said thiasefving for eighteen years on the Board
that he was ready to move on. Evans stated that he would not have dooppédhe race if he was not sure
that a successor was waiting in the wings who would be supportivwadfdrs and of the public schools.
Having met withRichard Meginnis, his only opponent in the Primary, Evans said that he was vesyiezti
that Meginnis would serve teachers and LPS well.

LEA leaders met with Mr. Meginnigight) shortly after he filed to run for

the LPS School Board. LEA explained to him that because he had filed
after LEA-PAC had already interviewed the (at the time unopposed)
incumbent candidates, that the usual procedure for candidates
interviewed by LEA-PAC was closed to him since LEA-PAC haatien
their “early” recommendations. With Evans’ decision to no longek se-
election, however, LEA-PAC invited Meginnis to go through the f
process of filling out a written questionnaire and to have an intemvidw
LEA-PAC. This enabled LEA-PAC and LEA members to get to know |
Meginnis better, and it gave Meginnis a better understandingwégsof
importance to LEA members, and allowed a dialogue to be starte
hopefully maintained between Meginnis and LEA members.

“It was the best candidate interview that | have ever partigpated in!”
--- Connie Duncan, LEA-PAC Republican Co-Chair

Meginnis submitted his answers to the LEA-PAC questionnaire on Apfil Copies were distributed to the
LEA-PAC Board ahead of time and members of the Board interviewed Richardri#efgr over an hour and a
half after school on Friday, April 20 For the teachers and the candidate, it was a productive meetingf
information was shared and an excellent dialogue was created and mairtteongtiaut.



Later, discussing Meginnis’ questionnaire answers and the interuEedPAC members were impressed that
Meginnis is not a “one issue” candidate and that he is “runnanglj€ school board] to continue the excellence
of our public school system.” He has a wide range of knowledge abmedlhiand the school district and feels
as though he understands the city’s growth and its issues. Meginrusréntly the Senior Vice President of
NAI FMA Realty and has served “on many community boards, Mayas#l forces, and the LPS Construction
Review Committee and the LPS Construction Review Committeetl@dstudent Housing Task Force.”
Meginnis has children currently at Morley Elementary and E&gih.HHe is a product of the Lincoln Public
Schools himself, having attended Sheridan, Irving, and Lincoln Southeast.

“If the educators are unhappy, we are toast!” --- Richard Meginnis to the LEAPAC Committee

Although he stated that he thought teacher compensation was “addquatebln, Meginnis was quick to add
that “for this district to continue to improve, we may need to anwpron the compensation package to get or
keep the outstanding educators to move the community forward. | hav&ieada and great educators move
out of the profession because of low compensation.” Meginnis raesvor merit pay. “I have looked into
this... there hasn’t been a proven merit pay system that has worked. There are nilaenedbat have failed.”

During the interview the LEA-PAC members made a point to disaahér work load issues and all of the
meetings teachers must attend. Meginnis declared that hedselies current work load for teachers “seems to
be a little heavy” and has personally seen the high level ofiitgan the classroom drained because of the
various demands placed upon teachers. He would like to see “thé iaghlementation of when and how
[teacher plan time is used] to be reviewed on either site-leesxts or better reviewed by the educators to be a
more effective use of their time.”

Meginnis’ personal experiences with the school system has heipedrrive at the conclusion that different
schools need different class sizes and that more resources antasisghools with multiple socio-economic
needs.

Believing that LPS Board members need to do their research amellljepared, Meginnis pledged not only a
willingness to but a belief that it is essential that Boarchbess get information from and listen to the primary
stakeholders—the front-line educators and the LEA. He welcomed waoskingin LEA School Board Contact
Team for District 2.

Following their discussion, the members of the LEA-PAC Bard present, without hesitation,
unanimously approved recommending to the LEA membership syport for Richard Meginnis in the
District 2 LPS School Board General Election on May 1st.

When Your Spacdas Violated by “My Space”

Dealing with Fraudulent Student Actions

The web site “My Space” that allows individuals, especially ysterg, to
create personal web pages about themselves is becoming imgheasi
popular. Individuals can post pictures and biographies of themselves, blog,
and invite “friends” to become a part of the individual's web page.Alpré

issue ofNEATodayeven included an article about using “My Space” as a teachahgnt the classroom. With

the growth and popularity of such web sites, however, comes the addeddeaality that such web pages can




be used in a fraudulent manner harmful to teachers. Just such antiheégpened recently to a Lincoln middle
school teacher and LEA member.

Two students at the member’s school set up a web page on “Mg"Spatending to be the teacher. They even
included a photo of her on the web page. “They sent messagesnstatltents pretending to be me. It caused
quite a distraction at school for several days as students dsiatohay web page.” To make matters worse, the
web site was used to post or send derogatory comments about studentsertotiat any casual observer

would naturally conclude either came from the teacher herséffiends” of hers that had registered to be a
part of her web page.

For three days rumors at the school about the teacher’'s webgragampant and the teacher was suddenly
being questioned by students about “her” web page—something she didn’'t evemX¥s®d. “It made me
very uncomfortable,” the LEA member recalls, “and | worried abaodt people were thinking about me. |
value my good name and didn’t appreciate students degrading me for fun.”

Two students eventually confessed to setting up the bogus web pagstu@ere was suspended and another
was sent to LPS Student Services and eventually expelled.

“This incident is something | never considered as something dliékd bappen to me. Several staff who knew
about the incident pointed out to students in their classes how they feggjiift one of their parents lost their
job because of lies put out on the Internet.”

The LEA member contacted her school resource officer and tloerofaid the students could be ticketed for
disturbing the peace.

The LEA member who found her space invaded by “My Space” and thettwlents (one of whom she didn’t
even have in her classes) wisely and correctly contacted LEA, In turn, contacted NSEA and requested
legal services to review Nebraska state law. Following inyastn, NSEA attorney Scott Norby concluded,
“Depending on page content and motive, such student conduct could give risertbapatiminal or civil
liability based on a couple of current statutes.”

Thus, LEA recommends that members who find themselves in sitoiddioss involving student misbehavior
need to immediately contact their building principgicommending that appropriate student disciple be
implementecnd also contact the LEA office.

Members are also encouraged to strongly consider informing the polibatsa ticket for disturbing the peace
can be filed.

Further, members may want to consider discussing with their persttoaley investigating and taking civil
action against the perpetrators (NSEA legal services are ntaldedao members for this kind of legal action).
Should a member face any potential job security or liabilityessdue to fraudulent actions by students, the
member will receive full Association representation. They ¢sm rely on their one million dollar per incident
liability insurance through NEA provided as a free benefit for membership.

Then and Now...

Part Eleven

Over the years the benefits and expectations for public scheathers have changed
considerably. Since 1921 the Lincoln Education Association hasedi collective
action to advocate for public education and school employees. : ”'\

Then: Teachers could be and were usually assigned to eat lunch with their studen léﬂ
supervise students in the lunchroom while teachers ate. Q\,? 7 6



Now: In 1967 working with the Legislature, NSEA secured legislation guaranteemgmuuapted 30 minute
duty free lunch without supervision duties.

Your Association Has Made Lots of Progress forfhaching Profession—and We're Not
Done Yet!

Part Two of the two part article on Teachers andhe Code of Ethics
will run in the next issue of theLEAdvocate
Be watching for it!
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