//& Along with professional, confidential service made available to all
[E’/“ members from the staff at the Lincoln Education Association, the

Professional Agreement between LEA and LPS is an important document

Lincoin Epucation Asocations That holds lots of answers, protections, and benefits for members.

Here's a fact track guide to finding some of those answers...
MEMBER CONTRACTUAL RIGHTS, BENEFITS, AND
PROTECTIONS ARTICLE PAGE(S)
Accepting Outside Employment 5-2 8
Advance Pay for New Hires in August 5-1a 8

8-1A.4 & 8- 18 and

Annual Leave Sell Back and 403(b) Plans 1B.5 19
Annual Leave, 11-Day (Option B), No Questions Asked 8-1B 18-19
Annual Leave, 11-Day (Option B), Prearranging 8-1B3 19
Annual Leave, 14-Day (Option A) 8-1A 17
Annual Leave, 14-Day (Option A) and Emergencies 8-1A2 17-18
Annual Leave, 14-Day (Option A) and llinesses 8-1A1 17
Annual Leave, 14-Day (Option A) and Limited Dates of Use 8-1A3 18
Annual Leave, 14-Day (Option A) and Sell Back of Hours 8-1A4 18
Annual Leave, 14-Day (Option A) and Special Days/No Explanations 8-1A3 18
Annual Leave, 14-Day (Option B) and Sell Back of All Hours 8-1B4 19
Annual Leave, 14-Day (Option B) and Sell Back of Up to 1/2 of Hours 8-1B5 19
Annual Leave, Selection by New Hires 8-1 17
Appraisal and 24 Hour Notification of Observation 7-4e 17
Appraisal and Notification of Year's Appraisal 7-4a 16
Appraisal and the Gathering of Data 7-4d 16
Appraisal and the Right of Confidentiality 7-4c 16
Appraisal and the Right to Provide a Written Response/Rebuttal 7-4f 17
Appraisal and the Signing of the Form 7-49 17
Assault and Battery, Taking Civil Action 8-7.5 22
Assault and Battery, Taking Criminal Action 8-7.4 and 6 22
Class Combining Compensation 5-9 10
Class Covering Compensation 5-9 10
Class Size/Class Composition Appeal Process 5-15 11
Classroom, Moving and Packing and Compensation 9-8 28
Comp Time for Additional Teacher Conferences 5-6 9
Comp Time for Teacher Conferences 5-4 8-9
Enhancement Funds ($225), Guidelines and Procedures 9-11 30
Exchange Teachers 8-8 22
Extra Standard Incentive Pay Article 10 30-32
Extra Standard Incentive Pay for Optional Period(s) 10-6 32
Extra Standard Incentive Pay, Assignments and Annual Compensation  Appendix A 39
Extra Standard Incentive Pay, Assignments Compensated During the
Day 10-1 31
Extra Standard Incentive Pay, High School Department Chairs 10-3 31
Extra Standard Incentive Pay, Middle School Liaisons 10-4 32
Extra Standard Incentive Pay, Notification Deadline for Mandates 10-2 31
Fringe Benefits, 125 Plan 12-1c 33
Fringe Benefits, Disability Insurance 12-1e 33

Fringe Benefits, District Contributions to Health Insurance 12-1b



Fringe Benefits, Enroliment Period

Graduate Hours and Receiving LPS Assistance (Currently Unfunded)
Grievance Procedure

Input on Staffing Decisions by Employees

ltinerant Assignment Deadline for Notification

Jury Duty

Leave and Health Insurance

Leave and Receiving Additional Step(s) on the Salary Schedule
Leave and Return to Former Position

Leave and Salary Advancement and Benefits

Leave and Seeking Alternative Employment

Leave and Sub-deduct for Catastrophic lliness

Leave and Worker's Compensation

Leave for Assault and Battery

Leave for lliness or Emergencies, Accumulated

Leave from the Next Year for lliness, Borrowing

Leave, Adoption

Leave, Bereavement

Leave, Civic

Leave, Disability

Leave, Donating to Those in Catastrophic Need

Leave, LEA (Association) Use

Leave, Legislative

Leave, Part-Time

Leave, Professional

Leave, Sabbatical (Currently Unfunded in the LPS Budget)
Leave, Unpaid

Leave, Unpaid for Family Needs

Length of Contract Day

Middle School Teachers Ability to Group Students & Plan Time
Middle School Teachers Ability to Group Students, Voluntary
Mileage Reimbursement Guidelines and Procedures
National Board Certification: Benefits and Assistance

Night School, Assignment of
Non-Discrimination/Affirmative Action

Part-Time Teacher Responsibilities and Benefits List

Pay Dates (as Established by LPS) for 2007-2008

Plan Time for All Secondary Teachers

Plan Time for Counselors

Plan Time for Elementary Teachers

Plan Time for Elementary Teachers in Blocks of Time

Plan Time for Elementary Teachers on Plan Days

Plan Time for Kindergarten Teachers

Plan Time for Middle School Teachers

Professional Committee (ProCom)

Reduction in Force and Being Recalled to Duty

Reprisals Against Employees, No

Salary for Summer School

Salary Schedule and New Hires with No Experience

Salary Schedule and New Hires with Previous Experience
Salary Schedule and New Hires with Previous Vocational Experience

12-1a
9-10

5-13
5-12
8-4
8-10.3
8-10.5
8-10.1-2
8-10.4
8-10b
8-12
8-1C2
8-7
8-1B6
8-1C1
8-2

8-6

8-3
8-1C3-6
8-14
8-11
8-10
8-13
8-9

8-5
8-10
8-10d
5-3
5-16B
5-16B
Article 11
9-9
5-17
5-14
Article 13
Appendix C
5-16C
5-16D
5-16A
5-16A
5-16A3
5-16A4
5-16B
Article 14
6-5¢
4-2b
9-6

9-4a

9-4b
9-4c

33
29
5-7
10
10
20-21
23
23
23
23
23
24
20
21-22
19
20
20

21

20
20
24
23
23
24
22

21
22-23
23

11-12
11-12
32-33
29
12
11
34
44
12
12
11
11
11
11
11-12
34-35
16

27
26 and
38
26 and
38
26



Salary Schedule and Staff Development Hours 9-3 26
Salary Schedule for 2007-2008 Appendix B 38
Salary Schedule, Horizontal Advancement Throughout the Year 9-2A 25
Salary Schedule, Horizontal Advancement via Credit Hours 9-2.2 25
Salary Schedule, Part-Time Employees 9-7 27-28
Seniority and Its Role in Reduction of Force/Layoffs 6-5a 16
Seniority and Its Role in Surpluses 6-3 15
Seniority List 6-1e(3) 14
Seniority, Determining District-Wide 6-1e(2) 13-14
Snow Days, Non-makeup of 5-5 9
Specialists Travel Time with Back-to-Back Classes 5-16A1a 11
Staff Development Labeled as Voluntary/Required 5-7d 9
Staff Development Mandated During Contract Day, Only 5-7e 9
Staff Meetings: Philosophy and Appeal Process 5-18 12-13
Student Discipline: Joint LEA-LPS "Best Practices" 5-20 13
Summer Paychecks 5-1 7
Teacher Professional Duty Days 5-4 8-9
Team Leader, Coordinator & Dept. Chair Notification Dates 10-5 32
Team Leader/Coordinator/Dept Chair Deadline for Notification 5-11 10
Variances from the Contract 5-19 13
Visit Other Classrooms, New Hires May 5-10 10
Voluntary Transfer and Employees Right to Apply 6-4c 15
Voluntary Transfer and Notice to Employees re: Interviews 6-4c 15
Voluntary Transfer and the Listing of Positions 6-4a 15
Voluntary Transfer and the Right to Contact Prospective Principals’ 6-4c 15
Voluntary Transfer and the Right to Exchange Assignments 6-4d 15

Things to Remember:

1. If an item in the Professional Agreement is not being followed by your building
administration and/or the District, you have the right to grieve (within the proper
timelines) and correct the situation. Consult your Association, immediately.

2. Not every employee benefit and protection is spelled out in the Professional
Agreement. The LPS Certificated Handbook is an important source for additional
information. Its contents, too, are grievable if not followed correctly. The Handbook is
available on-line at: http://www.lps.org/hr/handbooks/certificated/default.html

3. If in doubt about any right, benefit, or protection always contact the LEA:

The LEA Office......cccoovecereccerecenee. . 489-7500
4920 Normal Blvd. 68506, via school mail (no box number), or fax: 489-1221
LEA on the web..................... wuw. lincolneducationassociation.org
Arlene Rea, President........................ arlene.rea@nsea.org

Jim Rea, Executive Director.................. jin.rea@nsea.org
Dan Studer, UniServ Director........................ dan.studer@nsea.org
Teresa Greve, Governance Assistant/Membership........... teresa.greve@nsea.org
Elaine Koch, Administrative Assistant/Bookkeeper-.......... elaine.koch@nsea.org




