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Ethics and the Teaching Profession =
A Primer for LEA Members (SS
(Previously supplied to members in two issues eflLiBAdvocateprovided elec-

tronically, members have requested paper copi#isest articles so members may
file and refer to the information as needed).

What is the Code of Ethics for Teachers and Why Is IDifferent than
for Other Professions?

Without a doubt, times have changed for members within the teaching professgmarRiteachers do
not have to resign when first they begin to show that they agnant. Teachers do not surrender their
freedom of speech outside of their classrooms because of theenghadession. Teachers can actu-
ally have a drink of alcohol or be seen in establishments tha Bguor without having to drive to
another town in hopes of not being observed. Teachers have protectionsngegaatiemic freedom,
grading, and the teaching of controversial subjects within thessdom as long as they follow LPS
Board policies.

But one thing hasn’'t changetleachers are held to a higher standard of ethical behavior than nearly
any other professiorBehavior in one’s personal life that for individuals in some prajassmight
produce a slap on the wrist or even go by uncommented upon, can actyadiidjee a teacher’s ca-
reer—both their employment as well as the maintenance of their statetpadentials.

For a better understanding as to why this is, here is a glightised, edited excerpt from an article
posted on the Internet entitled “Breach of Ethics” by A. Osobka fidtp://www.geocities.
com/pan_andrew/teachers.htm. The editorial emphasis throughout the followingf éxoeirs.

SIMPLY PUT, WHAT ARE ETHICS?

“Ethics is a collection of moral standards by which each persondsbeufjuided in their private and
professional life. It tells us right from wrong, and how to live ahdives. The teaching profession, as
many others, has its own code of ethics, which describes the podagssling students and teacher's
behavior in the classroom as well as outside the premises iofthation. It is one of few professions
which evaluates the totality of behavior of an individual and its potentilaleinfe on others, in this
case — student&lltimately, it is young people, with their personality and knowledgeiefworld still

in the formative process, whose individual tendencies and characseast the most susceptible to
and affected by any kind of negative influences.

When discussing teacher's ethics, one must consider it on two eg@atatus. Firstly, the legal one,
or so to say, administrative, where all aspects of teacher'sibehaaching procedures, and assess-
ment of students are framed into a set of regulations drawn upeBotard of Education and by indi-
vidual schools. And secondly, at the personal level, which includeslaeté&saown attitude and con-



duct that is not otherwise proscribed/prescribed by law or whosetbraight never be detected or
pursued in a grievance process.

The teacher's code of ethics comprises his/her duties, respoigsbdittitude, honesty, and most of all
- fairness.One can become a better teacher by becoming a better humgnwigch in case of law-
yers, for instance, might be the opposite.”

WHAT ARE THE POTENTIAL BREACHES OF THE TEACHER'S CODE OF ETHI CS?

Here is a list of a few potential breaches of the “Code” in no particular orde

#F+ Having inappropriate relationships with students (sexual, business partnergbips¢hbol
buddies,” drinking binges, etc.)

Violation of clearly stated school rules and educational procedures

Failing to perform duties (no teaching, chaos, wrong attitude toward thenggcbfession,
etc.)

Imposing on students personal views unrelated to the subject of a lesson or promoting such, es
pecially some that do not represent the main stream (extreme politicagmusliews, views
on controversial social issues, interest of a particular social group, etc.)

Improper grading, partiality, and lack of fairness (based on who is liked, who isaeytpesst
performance, background, etc.)

Exposing students to embarrassment or disparagement (emotional or psychotogssahkent)
Invading students' privacy

Engaging students in unethical behavior

Accepting gifts and favors, quid pro quo (“for a bribe blinds the eyes of the wise atslttvel
words of the righteous"), and

Deceiving students and their parents.
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“This list can go on, from violations of criminal laws, through commonlyateckstandards of good
and evil, violation of public trust, to unprofessional job performance. The afeaany of them may
overlap; what constitutes a violation of public trust might as well benastjéihe law and professional-
ism, but still within the teachings of morality.”

IF AMEMBER IS TICKETED FOR A SERIOUS CRIME...

Some members are unaware that if they are charged with f&dony or misdemeanor criminal
charges” or any arrests of a serious criminal manner,rthesg“notify Human Resources by the next
working day” or be subject to “disciplinary action, up to and includemghination” according to LPS
Board Policy 4790. This Board policy does atibw the member to wait for a trial, sentencing, or for
going through pre-trial diversion (see below). The LPS Policg goeto state that the kinds of charges
that must be reported include:

“1. The maximum penalty for the crime charged equals or exceeds six moilteiae
tion or;

2. Related to child abuse, neglect or welfare or;

3. Job responsibilities are impacted or;

4. An employee’s Commercial Drivers License is impacted or;



5. A penalty of incarceration is imposed or;

6. Arrest or criminal activity occurs while employee is on duty, or at a sett@oldance
facility, on school property, at a school-supervised activity or school sponsored
function, or in a school owned or utilized vehicle.

“Legal documents relating to criminal charges, arrests, and child abuse irdsngteall
be treated and maintained as part of the employee’s confidential crimikgtdaad
file.”

WHAT ABOUT PRE-TRIAL DIVERSION?

Pre-trial diversion is “also known as adjournment in contemplation afisssl or conditional dis-
missal. A program in which a defendant essentially is pydrobation for a set period of time and his
or her case does not go to trial during that time. If the defendegiisrthe conditions set by the court,
then the charge will be dismissed (http://www.lectlaw.com/def2/p068. kit member goes through
a pre-trial diversion program to settle a criminal matter,nieenber needs to realize that pre-trial di-
version is_nothe same as a “not guilty” verdict or having a case disohisgea judge or the courts.
Hence, by the very nature of the teaching profession and its cetlecd, teachers going through pre-
trial diversion programs may still experience job security problems.

The “catch-22” for teacherss that publicity of any kind regarding a teacher in any atlegriminal
activity puts the teacher at greater risk for being involvedsituation where either the public’s trust
or that of the school district’s (or both) of the teacher idenaulnerable and the teacher’s job security
may be endangered.

MEMBERS AND THEIR PRINCIPALS

Depending upon the relationship the member has or perceives thahabhewith their principal,
members facing job security concerns sometimes turn toptheaipal as someone in which they hope
to be able to confide or seek counsel. Members should be extremeébusabibut doing such and re-
member that principals, because of their position and responsibititesand must be agents of the
District. To try to form a confidential relationship with or seek support feoprincipal puts the prin-
cipal in a very awkward position and the member at risk.

MEETINGS AT THE OFFICE OF LPS HUMAN RESOURCES

If a member is evaralled to a meeting with the Assistant Superintendent for Human Resources (Dr.
Nancy Biggs) for anything that might be related to an issue regardinglidigy action or their em-
ployment, the member should negerto the meeting without representation from the LEA profes-
sional staff. If in doubt about the need for representation, call LEA (489-7500). Dmaketassump-
tions and attend the meeting alone. If LEA staff are booked for the time thegnseicheduled to be
held, LEA staff will arrange with the Human Resources department fffeeedt time for the meet-

ing.
The Teacher Code of Ethics for the State of Nebrask

Nearly every state in the United States has a Code ofsHthrideachers. In 1967, the Nebraska State
Legislature declared that “teaching and the related seriwickgling administrative and supervisory
services are a profession, and that this profession shall pafigéssrights, responsibilities, and privi-



leges accorded all other recognized professions. In accordartte wit
this declaration, the State Board of Education... adopted Standards of
Conduct and Ethics for teachers and administrators who hold Nebraska
school certificates issued by the Nebraska Department of Emlucat
Failure to abide by the standards may subject a certificatkehtd
disciplinary action by the Commissioner of Education, the Professional
Practices Commission, or the State Board of Education” (&fdke-
braska Department of Education Standards of Conduct and Ethics for
Holders of Public School Certificates Preamble).

Foremost among the Standards are five principles established by the D

l. Fundamental to the pursuit of high educational standards is the naaiogeof a profes-
sion possessed of individuals with high skills, intellect, integwigdom, and compas-
sion. The educator shall exhibit good moral character, maintain tagbdasds of per-
formance and promote equality of opportunity.

Il. Mindful that a profession exists for the purpose of serving teibterests of the cli-
ent, the educator shall practice the profession with genuine inteoestern, and con-
sideration for the student. The educator shall work to stimulatspihie of inquiry, the
acquisition of knowledge and understanding, and the thoughtful formulation tifywor
goals.

[I. The magnitude of the responsibility inherent in the education proogsse® dedica-
tion to the principles of our democratic heritage. The educatos peaticular responsi-
bility for instilling an understanding of and confidence in the ruléaof, a respect for
individual freedom, and a responsibility to promote respect by thecplablihe integ-
rity of the profession.

V. In the belief that the quality of the services to the edocgirofession directly influ-
ences the nation and its citizens, the educator shall exert efferyyto raise profes-
sional standards, to improve service, to promote a climate in wheabxegrcise of pro-
fessional judgment is encouraged, and to achieve conditions whiatt g&rsons wor-
thy of the trust to careers in education. The educator shalveelat sound profes-
sional relationships with colleagues are built upon personalritytedignity, and mu-
tual respect.

V. The educator shall regard the employment agreement as a fidolgyexecuted both in
spirit and in fact. The educator shall believe that sound personagbmehips with
governing boards are built upon personal integrity, dignity, and mutual respect.

With each of the above “principle” there are specific mandates spelled ofor educators.

The LPS Board of Education, likewise, has stated in policy (4760) ®&t“expects all certificated
employees to abide” by the NDE Standards of Conduct and the abovilpgnand includes the
standards among the LPS Regulations for professional educatorsompkete LPS Board Policy and
the Regulations which include the “Principles” and above mentioned mardateertificated staff

can be assessed at: http://www.lps.org/about/policies/documents/4000_000.pgierfiient pages

among the pdf file run from pages 84-89.

Failure to meet the NDE Standards of Conduct place teachers at risklyotvith their LPS employ-
ment, but with the maintenance of their teaching certificate becaugagainta can and will be filed
with the NDE’s Professional Practices Commission regarding allegddtvins of the Standards for
investigation and possible action by the Commissioner of Education.



SO WHAT DOES IT ALL MEAN?

~+ As stated in the first article, the plain and simple fathas teachers are held to

N\ ' ' 4 a higher standard of conduct than other professions because teaehesk-
ing with children who are not only receiving an education at school,reuha
® the formative stages of their development, even during adolescenc€odibe

of Ethics mandates that educators value the worth and dignity ofdndlsi
for teachers to place their primary concern for the developmeeadf stu-
dent’s potential, and to strive to achieve and sustain the highesedagper-
sonal ethical conduct.

¥ |t is a fact tharelatively few educators ever commit violations of the Caode
Ethics even though teachers are held accountable for their private lsvegllaas their public
lives more than other professionals.

#¥ As long as members are aware of the expectations and standards their profession and
they usecommon sensand rational judgment problems seldom do or will occur.

¥ If you or a member in your building ever has questions about starafdsdlavior or expecta-
tions for educators, call the LEA Office without hesitation (489-7500).

¥ If you become aware of a colleague who imember of the LEA/NSEA/NEA who is dealing
with allegations that they may have violated Standards of Condtice NDE Code of Ethics,
encourage them to contact the LEA.

#¥ Keep in mind that the Association respects a member’s confitigndiad that when a member
IS receiving support, advice, and representation from the Asswcatid/or the NSEA law firm
that there is little if anything that will be releasedthers about the member’s case regardless
of whether the case is in a formative or on-going stage andvevem the case has been con-
cluded.

#¥ Should members have actually become involved in criminal behavior theyd shexér actu-
ally say so to an Association representative (or to anyondalgbat matter). Members and
LEA staff do not legally have a “client/attorney” privilegealmember feels they need the pro-
tection of a “client/attorney” relationship, LEA staff wiksist or advise the member regarding
an appropriate attorney.

¥ Members receive legal services via their local Association provides NSEA with the neces-
sary documentation to trigger those legal services. When it dontegal services for teachers
in the state of Nebraska as it relates to job security isguws be said with confidence thrad
attorneys know the law for educators better than those retained by th& NI&Ry of the laws
that are a part of current state stature were writtdd3iyA attorneys and were placed into law
by NSEA lobbying and pro-public education senators supported by the NSEA.

#¥ Going outside of the NSEA for legal services having to do with johrig is doneat great
risk by any membdpecause few attorneys have the legal background or the workitigrela
ships and experiences with school law firms as does the NSEArlawEmploying an attor-
ney outside of the NSEA law firm for job security actions also invalidateember’s access to
NSEA legal services as the NSEA has a policy that therretys will not coordinate efforts
with other attorneys on a job security case (this rule does not @pjoldividuals who have the
necessity to retain a criminal lawyer since the NSEA doesepoesent members in criminal
matters except for charges as they relate to corporal punishment).

#¥ The attorneys working for NSEA membeascept only educator casethey never represent
school boards.



#¥ Members who would like to access the entire NSEA Legal AsgistPolicy may do so by go-
ing to the LEA website page and click on the handbook that contains th& N&fal Assis-
tance Policy at: http://www.lincolneducationassociation.org/membemeasshtm|

¥ Members need to keep in mind that the NDE Standards of Conduct apphottl administra-
tors as well as to teachers. Members should contact LEA shmaydt other members in their
building have concerns about how their administrators are meetingeablponsibilities as they
relate to the NDE Standards of Conduct.

Additional source for this article: http://www.palmbeach.k12.fl.us/Jobs/codedktthics. pdf.
An Informed LEA Member Speaks Out

on the Nebraska Teacher Code of Ethics

Many LEA members knowaniel Ross former LEA Vice President,
member of the LEA Board of Directors, member of the NSEA &oar
and one of two current Nebraska representatives to the NEAURessl|
Committee. His participation in and knowledge of the Associationais t
encompassing to list here. He currently teaches at Cdlementary
School and is an LEA faculty representative, too. What manyhbaem
may not be aware of is that Daniel Ross is also a teaghersentative

on the state-wide Nebraska Professional Practices Commissiog. Thi
group hears and makes recommendations on formal complaints that come befoerdhe Bo

Following the April 18" Faculty Representative Council in which LEA UniServ Directon Sauder
enlarged upon his monthly written report to FR’s and spoke about teatiee@ode of Ethics, and the
up-comingLEAdvocatearticles on the subject, Daniel Ross sent the following message:

“Your presentation came back to me on Saturday at NE ProfessraicicBs Commission. The chief
counsel for the Dept. of Ed. reminded us that one mistaken assumpti@toesltold is that every as-
pect of their private lives will remain private. The tax pgypublic sees educators as educators 24
hours a day, every day of the year, and so does the StatdrDempaof Education. The personal con-
duct of every one of us is examined way more carefully than that of most otherscitize

“That's where Association membership is so important. Thetdire€ Human Resources for Millard
sits on the Commission also, and he has told me he would alwhgs datal with a member than a
nonmember because the Association knows how to handle issues of employment andnpaforma

Daniel concluded his comments with this sage advice: “We ndeskfphammering away at the issue
with our membership. They need to be aware of the consequertbes @ictions so they always make
well-informed, conscious decisions in their lives. Likewise, non-mend to wise up and join the

Association.”

Contacts:

The LEA Office...489-7500 4920 Normal Blvd. 68506, via school mail (no box number),fax: 489-1221
LEAontheweb............o www.lincolneducationassociation.org

Arlene Rea, President........ooovvveii i arlene.rea@nsea.org

Jim Rea, EXecutive DIr€CtOr.......covvveie i anes jim.rea@nsea.org

Dan Studer, UniServ DIreCtor.......c.ooovvvviiiiiiee e dan.studer@nsea.org

Teresa Greve, Governance Assistant/Membership......... teresa.greve @nsea.o

Elaine Koch, Administrative Assistant/Bookkeeper........ elaine.koch@es.org




