2011-2012 Health Insurance Rates and Benefits

Monthly
District Health
Insurance | e4a Rates | oyt of Pocket
Monthly
Insurance Contribution Premium
Employee Only $463.57 $518.41 $54.84
Employee + Child $628.48 $940.17 $311.69
Employee + Spouse $711.29 | $1,064.21 $352.92
Empl+Spouse+Child $939.58 $1,421.33 $481.75

If a certificated employee takes Employee + Spouse + Child(ren)
coverage and his/her spouse is an LPS employee who is eligible for
district EHA health insurance but who is not taking EHA health
insurance, there is an additional district contribution of $372 per
month in 2011-12.

ScHEDULE OF BENEFITS SUMMARY

Health Benefits
Educators Health Alliance $350 Deductible

http://www.lps.org/hr/benefits/documents/BenefitSummary350Deductible.pdf
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